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Equity, Diversity and Inclusion Strategy Lead (maternity cover)
Job description

Role description
· Salary: Grade L1
· Location: FLEXIBLE – UK WIDE 
· Line manager: EXECUTIVE DIRECTOR OF STRATEGY AND ENGAGEMENT
· Department / Team: STRATEGY AND ENGAGEMENT/EQUITY, DIVERSITY AND INCLUSION
Role summary

You’ll lead our work to place equity, diversity and inclusion at the heart of how and where we work, taking responsibility for achieving our inclusivity goal in our new strategy. You’ll ensure that we focus our work on helping people and communities that face the most significant barriers to walking, wheeling and cycling. You’ll make sure across our work we address specific areas of under-representation, by increasing the diversity and strengthening the inclusion of Walk Wheel Cycle Trust’s employees, volunteers, people walking, wheeling and cycling, and in delivering a higher proportion of work in areas of deprivation.

Working with the whole senior leadership team, you will shape, influence, develop, co-ordinate and directly deliver initiatives that bring about significant improvements, with impact, ensuring that Walk Wheel Cycle Trust is an equitable, diverse and inclusive organisation. The role will provide leadership of our approach to equality, diversity and inclusion at a UK level, including the development of our four-year business plan to deliver on our inclusivity strategic goal.
Key responsibilities

1. Lead Walk Wheel Cycle Trust’s approach to equity, diversity and inclusion at a UK level, including development of inclusivity four-year business plan and strategy, working with the Board, the senior leadership team, wider charity and external partners.

2. Act as a visible and inspiring champion, modelling and implementing initiatives that support open discussions, shared learning, and a culture where considerations of equality, diversity and inclusion become fully embedded in all areas of our work.

3. Challenge and improve the organisation’s understanding of and approach to issues of equity, diversity and inclusion and its impact on current ways of working, behaviours, attitudes, and culture.

4. Develop four-year business plan to achieve our inclusivity strategic goal, influencing and working with leaders across the charity to ensure their plans and decision-making processes support our inclusivity goal, focusing impact on people and communities experiencing the most barriers to walking, wheeling and cycling and the social, economic and health benefits they bring.

5. Support the EDI and Culture Change Manager to implement our action plan to improve equity, diversity and inclusion for colleagues and volunteers working at the charity. Work closely with the people and internal communications teams to ensure equity, diversity and inclusion is at the heart of culture change at Walk Wheel Cycle Trust.
6. Lead on establishing good working practices/models that ensure all groups have a voice including supporting colleague networks, championing the implementation of an inclusive delivery action plan, and celebrating diversity through organised events.

7. Work with the strategy, impact and evidence team and business planning and governance team to improve the way we evaluate the impact of our work including audience insight, so that it demonstrates how well we’re achieving our inclusivity goal. 
8. Network with other organisations working on improving equity, diversity and inclusion. Develop joint working, liaison and co-operation on key issues and areas of common interest.

9. Work with the fundraising team to explore income generation opportunities in support of our equality, diversity and inclusion strategy at a UK-wide level.
10. Contribute toward the development of new ideas and innovative strategies for product development, marketing, branding, or business opportunities

11. Coach and mentor Directors to lead and co-own the work to become an inclusive charity actively pursue that in their team’s work.

12. Assess and bring about/influence initiatives that will close our pay gaps.

13. Strengthen the results from our biennial colleague survey particularly on indicators relating to equality, diversity and inclusion. 

14. Raise the profile and reputation of Walk Wheel Cycle Trust by acting as a media spokesperson. Support and comply with the charity’s guidance on branding, tone of voice and key messages, positively contributing towards raising Walk Wheel Cycle Trust’s profile. 

15. Ensure own personal development by working to objectives set as part of the charity’s appraisal process, including taking part in mandatory training.

16. Support and comply with the organisation’s policies, including health and safety, safeguarding and equity, diversity and inclusion.
17. Perform any other duties consistent with the nature and grade of the role as agreed with the Executive Director of Strategy and Engagement.
Person specification

Specific qualifications or experience required

· Recent training/development in equality, diversity and inclusion.
· Extensive experience of change leadership and management.

· Leadership of equity, diversity and inclusion initiatives and programmes in complex organisations.

· Inclusive leadership.

· Partnership building and collaboration.

· Senior management experience.

· Track record of delivery, with measurable impact.

· Experience of putting inclusive design principles into practice, working with communities and partners.
Specific/technical knowledge required

· Latest developments in equity, diversity and inclusion, including legislation.

· Organisation development principles and practice.

· Barriers to walking and cycling for under-represented groups.

· Principles of community engagement/involvement.

· Inclusive design principles.
Skills and abilities

· Contemporary change management.

· Relationship builder.

· Partnering with and leading through others.

· Getting things done, with impact.

· Matrix working.

· Ability to communicate in a simple and clear way.

· Diplomacy and tact.

· Analytical and measurement orientated.

This document does not form part of the contract of employment but does outline our expectations. If we need to amend this document in the future we will consult with the post holder before doing so. 
We make it possible for everyone to walk, wheel and cycle.
Because it changes everything. Our health. Our wellbeing. Our world.
www.walkwheelcycletrust.org.uk 
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